2024 -2025,

000 ZAANSCT

EVROPSKA NOG RAZISKOVALCEV A o mEmEVENT

Financira

»Financira Evropska unija. Za izrazena staliséa in mnenja PRAVNO OBVESTILO:
odgovarja samo avtor (ali avtorji) in ne odrazajo nujno stalis¢ Na vseh dogodkih projekta oooZnanost! poteka snemanje in
Evropske unije ali Evropske izvajalske agencije za raziskave. Niti fotografiranje za namen promocije in poroéanja o dogodkih. Ce

Evropska unija niti Evropska izvajalska agencija za raziskave ne

e oG Do ystopite na lokacijo (spletnega) dogodka, boste lahko posneti in

fotografirani. Z vstopom na to lokacijo, dajete dovoljenje
organizatoriem in Evropski komisiji, da vas lahko snemajo,
fotogratirajo, zZvocno snemajo in uporabijo vase posnetke po lastni
presojis Obiskovalci zato ne boste uveljavljali nobene odgovornosti
protiNorganizatorjem in  Evropski komisiji v zvezi z zgoraj

' navedenim.

WVEKelikor se z zgoraj navedenim ne strinjate, vljudno prosimo, da s
fem Seznanite organizatorje na: ern@um.si. E-sporocilu obvezno
prilozite visokokakovostni sken fotografije z osebnega dokumenta,
da vas lahko organizator izloci iz vseh posnetkov in fotografij
skupaj z navedbo, na kateri lokaciji in katerega dne bi lahko bili
posneti s strani organizatorjev. Pooblascena oseba za varstvo
podatkov Univerze v Mariboru je izr. prof. dr. Miha Dvojmoc

(dpo@um.si).
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HORIZON EUROPE (MSCA_NET .

Main goals of the programme:

o _ HORIZON EUROPE EURATOM
Maximise its impact and deliver on the
- - 1 e
EU’s Strateglc p"orlt_le_s’ such as the SPECIFIC SPECIFIC PROGRAMME IMPLEMENTINGHORIZON EUROPE & EIT
recovery, green and d|g|tal transitions, and PROGRAMME: Exciusive focus on civil applications
tackles global challenges to improve the Serence Pillar | A Pillar Pilar Fusion
. G % EXCELLENT SCIENCE W2/ GLOBAL CHALLENGES & i INNOVATIVE EUROPE
quality of our daily lives. FUND = Eﬂ (¥ EURODPEAN INDUSTRIAL %
Exclusive focus an COMPETITIVENESS
defence research .
European Research Council = Health uropean Innovation
& development F @ - Cultu r.e:Ereat.i\rityE . F:lI:|:>l..|Ir'||::iI ‘
Enhance access to excellence for —, S
= . Digital Industr ace European innovation L
researchers across Europe to foster Ressarcn fe cemroh Infrastrustures S - Digiab Industy & Space ecosystems Fission
. . - . actions = Food, Bioeconomy, Natural
participation and collaboration. oo Blocconomy. ot T
Environment Innov ation & Technology®

Joint Re search Centre**

Foster the EU’s industrial

- Joint
. 0 o 0 Development Research
cor?petlveness angl Its in I’IOV-a'[IOH K actions WIDENING PARTICIPATION AND STRENGTHENING THE EUROPEAN RESEARCH AREA Center
per Ormance’ nOta y Supportlng mar et_ Widening participation & spreading excellence Reforming & Enhancing the European R&I system
creating innovation via the European
Innovation Council and the European *European nsttute of Innovation & Technology (ET) i not partofthe Speciic Programme
on-nuclear activities of JRC

Institute of Innovation and Technology.
4 Introduction
Strengthen EU science and technology

by increasing investment in highly skilled ~  11& EUIOpeall LNION Deeds a SUONg, TesiUedlt, Lealbie
people and cutting-edge research the right combination of skills to match the future needs of the labour market, to innovate and

to convert knowledge and ideas into products and services for economic and social benefit.



Excellent science CMSCA—NET .

The Excellent Science pillar aims to increase the EU’s global scientific competitiveness by
reinforcing and extending the excellence of the Union’s science base.

maw EUropean Research Council

 Frontier research by the best researchers and
their teams

Marie Sktodowska-Curie Actions

« Equipping researchers with new knowledge and
skills through mobility and training

* Integrated and interconnected world-class
research infrastructures



M ©

_UOXESS

RESEARCHERS IN MOTION

‘ Postdoctoral l
Eallawichin

ing
mobility rule: they must not have resided or carried out their main activity (work,
studies, etc.) in the country of the recruiting beneficiary for more than 12 months in

o Recruited researchers can be of any nationality and must comply with the follow1i
the 36 months immediately before their recruitment date.

5
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3i Dimension of MSCA

INTERNATIONAL mobility rule
... must not have resided or carried out
their main activity (work, studies, etc.) in
the country of the recruiting beneficiary for
more than 12 months in the 36 months
immediately before referent date.”

INTERSECTORAL mobility
via secondments, non-academic placement
and industrial doctorates

INTERDISCIPLINARY projects
8 evaluation panels
(LIFE, CHE, PHY, MAT, ENG, ECO, SOC,

ENV)

Academic sector

Non-academic
sector

Any socio-
economic actor not
included in the
academic sector

Aim is to develop transferable sKkills (e.g. innovation,
entrepreneurship) leading to improved employability and
career prospects within and outside academia




Doctoral Network — example consortium  (Msca-neT @)

EC advises to keep the
consortia between 6 and
9 beneficiaries

DNs: minimum 3.
no maX\mUm
indicated, average
7 peneficiaries

14



Industrial Doctorate — example consortium (Msca-veT @)

NON ACADEMIC SECTOR
2 50% time for each

Associated partners

15



' -NET
Joint Doctorate — example consortium ~ (vsca-er @)

16



15 Ea rly Stage Resea rCherS The overall objectives are: &

1) to provide urgently needed training in Hg

G IObaI biogeOChemical Hg CyCIe science within the context of the UNEP

‘ Minamata Convention
www.gmos-train.eu )

to fill key knowledge gaps in biogeochemical Hg
cycling linking anthropogenic emissions and Hg
in marine food webs

Terrestrial

Vir: Prof. dr. Milena
Legend 1 Legend 2 Horvat, IJS, |V||Z§ |nf0

WP1(ESRs 123 Atmospheric processes ESm Omicarts andg RR ESRE  Lower faad wab ESEN  Sansors d ay 3 5 2 1

Hl wWP2ESRs 3-71 Marng [slg=tetot 10 ESR2 Kingtcsdepesibienre-emission ESRT Land waterinteractioms ESRI1Z Rergesral mreadels 4 ° °

Bl WP3 {ESRa B-BiTerrostrial-land-water ayatarms ESR3 CAHME campound specific anabyies ESRa Paarma Fraast EGR1I Ecoawsterm rrcdel

Hl ‘WP (ESRs 10-11) Traceability & sensers EfRa Dooan speciation/cruis ESED Tarrastial Acanogy EC14 Ocean/atmosphoera exchanges

Il WP (ESR: 12-13) & WPE (ESRs 14-15) Modaling ESRE Caashal dymamics Motbwlationdormatbylatine ESRID Traceahility/ comparability ESRIE Flabal madols 10



ViroiDoc na prvi pogled Ambicija ViroiDoc

Q@ Odpravljanje vrzeli v znanju ) Razvoj reditev za terensko diagnostiko na
Viroidi in viroidom podobne RNA (molekularna patogeneza, interakcije podlagi CRISPR/Cas in senzorjev ter slikanje
Nalezljive enojne kroZzne molekule RNA z dejavniki gostitelja, transport) viroidov v Zivo
Izdelava ocen tveganja £} Zagotavljanje ukrepov proti viroidom: tarce

Premalo raziskani, razsirjeni in hitro razvijajoci . , , .
za razvoj odpornosti, spodbujevalci

rastlinske imunosti, biopesticidi na osnovi
RNA, protiviroidni terapevtiki

Groznja pridelkom in
svetovni prehranski

varnosti
Viroidne bolezni vplivajo na pridelek in

kakovost zelenjave, sadnega drevja, hmelja,
konoplje, vinske trte, kokosovih in oljnih palm
ter povzrocajo skodo v milijonih EUR.
Mednarodna trgovina in globalno segrevanje
vplivajo na dinamiko patogenov (pojavnost,
razdirjenost gostiteljev, resnost bolezni)

Vpliv

Spodbujanje kariere na podrocju raziskav,
razvoja tehnologij in storitev v kmetijskih
sistemih, biomedicini in biotehnologiji

Odli¢no okolje na podroc¢ju raziskav in inovacij v
EU ter trajnostno sodelovanje

Ozaveicanje javnosti o tveganjih in priloZnostih
povezanih z viroidi in viroidom podobnimi RNA

Priporocila za politiko varnosti hrane, strategije
za obvladovanje bolezni

Usposabljanje ViroiDoc

Strokovno znanje molekularne biologije, genetike in
genomike, NGS in bioinformatike, integracije omike,
fenotipizacije, tehnologij senzorjev in CRISPR/Cas

Omrezje
Mednarodno, interdisciplinarno in medsektorsko

Usposoblienost za programiranje, strojno uéenje, 11 Drzav
statistiko, vizualizacijo in upravljanje podatkov, 16 Akademskih ustanov - Znanstveno in tehnolosko
komuniciranje o odprti znanosti, vodenje projektov, usposabljanje
pridobivanje projektov in tipendij 6 Industrijskih partnerjev - Usposabljanje za prenosljive
Osnove pravic intelektualne lastnine in podjetnistva spretnosti, mehke ves¢ine in raziskovalne napotitve



MSCA KEY FEATURES

Supporting researchers’ training, skills and career
development (all stages of career)

Excellent research in all domains(bottom-up)

Attractive working and employment conditions

International, intersectoral and interdisciplinary
maobility and cooperation

Strong collaboration with industry and SMEs

Structuring impact on organisations through
excellent doctoral and postdoctoral programmes

e
II_MMSCA-N ET .

Excellent doctoral programmes, postdoctoral fellowships
and collaborative projects are open to researchers
from all over the world.

The MSCA promote effective supervision and
adequate mentoring and career guidance.

Promoting Open science and responsible research
and innovation.

Contribution to the European Green Deal by bottom-
up and frontier/applied research and providing MSCA
Green Charter recommendations.

Reinforced synergies within Horizon Europe and
between programmes: Erasmus+, ERC, EIT, COST,
EIC, Research Infrastructures, ...

Synergies between funding instruments: European
Regional Development Fund (ERDF); European
Social Fund (ESF+)




DN 2023 call
Success rates per panel/ mode

128 Main list proposals

ENV 0c e Panel DN DN-ID [DN-JD [Total
mar 2 _- CHE 14 1 1 16
' : ECO 1 0 of 1
ENG 42 3 P 47
LIF ENV 10| 0 0| 10
31 LIF 27 3 1 31
IMAT 0 0 2
PHY gl 0 2 10
SOC 9| 1 1 11
Pl"'n"" Total 113 8 7 128
Success
Rate 12.3%)| 12.3%)| 8.9%| 12.1%

CHE ECO ENG ENV LIF MAT PHY SOC Total
11.8% 5.6% 12.2% 12.2% 12.1% 15.4% 12.3% 12.2% 12.1% “ European

Commission



DOCTORAL NETWORKS (MSCA-NET .
S

Consortium research and innovation project setting up doctoral programmes, including

» Industrial Doctorates: Training in academia and industry (50% in the non-academic sector), joint supervision

« Joint Doctorates: Joint collaborations leading to a joint/multiple doctoral degree, joint selection and
supervision; pre-agreement for joint degrees required

v Respond to well-identified needs in various R&l areas (bottom-up),
Aim v Expose the researchers to the academic and non-academic sectors, and offer training in research related,
as well as competences relevant for innovation and long-term employability

v" Research and transferable skills, (intersectoral secondments),
v" Career development plan and supervision,
v" Internationalisation / attractiveness of organisations/ doctoral programmes

Programme: max. 48 months, 60 months for Joint Doctorates

Duration Fellowship: between 3 and 36 months, 48 months for Joint Doctorates

International Consortium members

consortium proposes are publishinc
S prop EU funds Doctoral '-ﬂn:gncieq nhj

Doctoral candidate is

employed and enrolled

joint research and
in doctoral programme

innovation project R LEEEEEE EURAXESS Jobs and
(doctoral programme) Funding portal




The following budget categories apply:

MSCA
Doctoral
Networks

Contributions for recruited researchers

Institutional unit contributions

per person-month per person-month
Living Mobility | Family Long- Special Research, Management
allowance allowance | allowance | term leave | needs training and | and indirect
(if allowance | allowance | networking contribution
applicable) | (if (1f contribution
applicable) | applicable)
EUR 4720 | requested
X % | unitld?
EUR4010 | EUR710 | EUR660 | Covered by EUR 1600 EUR 1200
the X
beneficiary | (1/ number
of months)




How to apply?

build a consortium with

other academic and non-

o academic partners and

It you are a supervisor in an / submit a proposal to the
organisation EC.

search for a position

\ published by a successful

ON project and apply to the
host organisation directly.

It you are a PhD
student

~UMUXESS 8

RESEARCHERS IN MOTION




]rwi;ﬁ %*ﬁ I
CALL 2024

Opening:
29 05 2024

Deadline:

27 +11 - 2024

Budget
5 million

MSCA

Marie Sktodowska-Curie Actions
Developing talents, advancing research m European

Commission



Eligibility of doctoral candidates [ MSCA-NET
.

Mobility rule: must not have
resided or carried out main
activity in the country of the

recruiting beneficiary for more

than 12 monthsin the 36
months immediately before
their recruitment date.

Supported researchers of any
nationality must be doctoral
candidates (not already in
possession of a doctoral
degree at the date of
recruitment).

Researchers must be
enrolled in a doctoral
programme, in at least 1 EU
Member State/Associated
Country (at least 2 for Joint
Doctorates).

12



Recruitment Process

» Advertise and publish vacancies
internationally EURAXESS

tove EESEERIIPENEEELE Conr Dewbgrent Padesryg v lsowion esd Asentaece v Nl Potah Wordete v

» Beneficiaries must publish vacancies on -
the EURAXESS Jobs and Funding portal

Sea) Permass & RESAVER
Find Mo

Soencetwisjeet

» Follow an open, transparent, impartial — Owsconn

(3] Rasearchors € 500 4 Beler M MOTe TS BIGENerce Yow might encounlel manet

equitable and merit-based recruitment 2 e S0 A A
proced ure Filter by Search for jobs (114)

Keywoeon

Showing sesuits 1 40 10

Recruitments have to be in
accordance with the .
European Charter and Code ——— £ e e
of Conduct for the e o Ca o s ok ot TRACES et s

Parcpman Rressich Program

- =

Doctoral Candidate (milid) in the MSCA Doctocal Network TRACES on the
topic “Multl-physics simulation of mechanical de-icing of alrcraft™

Research Fd YOT255 1) MRk W aces

Recruitment of Researchers. [+ | v s 732 248 g

futopean Ressarch HE /| MSCA
Programme

Hescorcher Pronn Fout Stage Ressanter M1

Rosewrch I et Prgreenmy o iarsagacs srgmeenng
Hm T



0 Login Zaarch

EURAXESS

Researchers in motion

Home | Jobs & Opportunifiss ~ | L r Development w | Iniialives v | Metwork v | ERATalent Platform  w

W

*fou ars hew: Homa 3 Jobs and opportunias 3 Saarch Jobs and OppomuniSas

| Search Jobs and Opportunities

Take advantage of EURAXESS and find your job, funding or hosting opporiunity. Browse through
thousands of vecancies and fellowships from Europe and amund the world.

Jobs, Funding, Ho

Filter by Search results (2) snowing resuits 1 to 2

ome e =D a=o
¥ Hide Fillers ® Simple view § Sortresulls

Country
HOSTING ETATUSOPEN
- ” =3 =

Ausirian y ol Scances, The Human Ras: Deparbmani | P & Jure 2124

Research Fleld MARIE SKLODOWSKA CURIE FELLOWSHIP PROGRAMME - CALL FOR THE EXPRES SI0N OF
INTEREST

MARIE SKLODOWSKA CURIE FELLOWSHIF PROGRAMME - CALL FOR THE EXPRESSION OF INTEREST The OeAW inviles post
doctara il n undes the open call of the Marie Sklodowska Curie Postdoctral Fellowships

[ ETEr At (MSCAP iz e A 1.,

B Funding Programms: 1= 1SCh
8 Deadiing: 21 Jure 2024

sactor
o= Webalbe:  htn: e s al

®] Sham

Funding Pragramme

HE / MECA

Migdical University of Wianna |

Apply Mitare

MSCA-DN eRaDicate - Development of a highly innovative label-free & deep-leaming based analysis
method: Histoplasmonic Tissue Cytometry

The Marie-Skiodowska Curie Doclors C s for Mudle
fundesd by 1 rchers. Resa:
deep-leaming e

ch project:

ini Depariment
@ ‘Work Locatione:
_l) Ressaarch Fleld: Compuler soence

Pragramming
Compuler sgence » Olher

4 Ressarcher Proflle:  Fis=t Sage Researches (R7)

M Funding Programme: HE | M3CA
¥ Appikcation Deadline: 15 Jun 2024 - 23

®] Sham




Tipical activities of Doctoral Networks

Training
through
research

Individual,
personalised
projects

Exposure to

different sectors

Network
wide
training
activities

Workshops,
summer schools

Structure of
curriculum
Quantification
by ECTS points

Structured

training
courses

Tutorials,
lectures

Programimes

Based on the

Exchange of
knowledge

Intersectoral
visits and
secondments

Organisation
and
participation to
conferences

Visiting

researchers

Academic f non-

academic sector

Improving skills
and know-hows
of the
researchers

{:MSCA-N ET .

Transferable
skills
training

Related to
research and
innovation

Related to
management
and grant
application

14



Expected Outcome of Doctoral Networks for doctoral candidates ﬂmsc_ A-NET .
Ny

Mobility and
secondment
opportunities in both
sectors.

New research and
transferable skills and
competences.

Working on individual
research and
innovation project.

Improved New knowledge Enhanced networking
employability and allowing the and communication

career prospects conversion of ideas capacities ( scientific
within and outside into products and peers and general
academia. services. public).

Outreach activities.

15



NETWORK OF THE
MARIE SKEODOWSKA-CURIE ACTIONS
NATIONAL CONTACT POINTS

MSCA
SUPERVISION IN
DOCTORAL NETWORKS



Supervision in Doctoral Networks

Improved quality and
sustainability of doctoral
programs and the
supervision procedures

Career
development
plan
Supervision

Individual
projects

Training of doctoral
candidates

<MSCA—N ET .

New research, scientific
and transferable skills
and competences

Boosting R&l capacity of
researcher and
organisation



MSCA Guidelines on Supervision

v" The Marie Sktodowska-Curie Actions (MSCA) are the European Union’s flagship
programme for the mobility and training of researchers, as well as the development of
doctoral programmes, with a strong structuring effect on participating institutions.

v" The MSCA promote effective supervision.

v" MSCA Guidelines on Supervision constitute a set of recommendations to be adopted
on a best-effort basis by participants in the programme — both individuals and institutions
— in order to help institutions and supervisors in guiding MSCA researchers.

Role of the Role of the Role of the
supervisor researcher orgamsatlon
> A General principles and integration of
General principles in the General principles set in > sy
Charter and Code and Charter and Code Raise awareness of the Codes of
integration of the researcher Ethics and Research Integrity in the
\ J - institution
Research support Research | Research support |
Career development (regular J [ SASFROASERIIN ]
review of the CDP) Wellbeing Mentoring and wellbeing of the
Monitoring and wellbeing of the g — fescamher :
researcher SUpeerSlon mana?et;nent and conflict
— - Communication and conflict fesouton
Communlcatlfr}and conflict Fesniitilon Training and professional
resolution ) development for supervisors

Marie Sklodowska-Curie Actions
Guidelines on Supervision

https://op.europa.eu/en/publication-detail/-

/publication/bb02d56e-9b3c-11eb-b85c-
01aa75ed71a1/language-en




Career Development Plan

The objective of the
CDP is to empower
MSCA researchers with
the skills to expand their
career opportunities
within and beyond the
academic sector

It is compiled by the
researcher and the

supervisor(s)

Project deliverables in
the first 6 months of
project implementation
(to be revised during
implementation)

MSCA PERSONAL CAREER DEVELOPMENT PLAN TEMPLATE 2016

Career Development Plan-Year 1
(Draft)

Marmwe of fellow:
Department:

Mame of 5uF|Ervi=¢|r:
Date:

BRIEF OVERYIEW OF RESEARCH PROJECT AND MAJOR ACCOMPLISHMENTS EXPECTED
(half page should be sufficient):

LOMG-TERM CAREER OBJECTIVES (over 5 years):
1. Goals:
2. What further resaarch activity or other training is needed to attain these goals?

SHORT-TERM OBJECTIVES (1-2 years)k
1. Research results
* Anticipated publications:
* Anticipated conference, workshop attendance, courses, and for seminar presentations:
2. Research Skills and technigues:
# Training in specific new areas, or technical expertise etc
3. Research management:
# Fellowship or other funding applications planned (indicate name of award if known; include
fellowships with entire funding periods, grants written/applied for/received, professional
sochly prus::nmiiqn awards or travel awa rr]s. #tc.)
. Communication skills:
. Other professional training (course work, teaching activityl:
. Anticpated networking opportunities:
Other activities (community, etc) with professional relevance:

=i &

Date & Signature of fellow Date & Signature of supervisor

(MSCA-N ET .

Career Development Plan-Final year
(Draft)

BRIEF OVERVIEW OF PROGRESS, ACHIEVEMENT AND PERFORMAMCE (half page should
be sufficient):

LONG-TERM CAREER OBJECTIVES (over 5 years):
If ralevant, mantion any adjustrments to your long-term career objectives as a result of the training
received,

SHORT-TERM OBJECTIVES ACHIEVED DURING THE TRAINING PERIOD:
1. Research results
* Publications (incl. in press):
* Conference, workshop attendance, courses, and for seminar presentaticons:
2. Research Skills and techniques scquired;
* Training in specific new areas, or technical expertise etc
3. Research management:
* Fellowship or other funding applications achieved (indicate name of award if known; include
fellowships with entire funding periods, grants written/applied forfreceived, professional
society presentation awards or travel awards, etc.)
Communication skills:
Other professional training (course work, teaching activity):
. Anticipated networking cpportunities
. Other activities (community, ete) with professicnal relevance:

= O 1 B

Date & Signature of fellow Date & Signature of superviser




EURAXESS: Career Development Plan e-tool (MSCA-N ET .

What does it offer to the researchers?

| | ibiliti d Goal: to create a personal
ets you explore your career possibilities, and set career development plan

goals to follow the career path that fits you best
involves proactive planning and implementation of
all the necessary action steps towards your career
goals. These steps can evolve as you develop

skills, change interests, or reconsider your career
objectives.

provides resources and tools every step of the way

. o . JOB FOCUSING
4 basic steps in the process of making career SEARCH/

G ACTION |
decisions:

 self-assessment ‘-

« career opportunities
* developing skills

* action plan
2 8



Final conclusions

v

Enhanced Collaboration: Synergies and networking promote collaboration among diverse research
projects, leveraging complementary expertise and resources.

Resource Optimization: Joint efforts reduce duplication, making efficient use of funding and
infrastructure.

Knowledge Exchange: Networking facilitates the sharing of insights and data, leading to a more
comprehensive understanding of the research topic.

Innovation and Interdisciplinary Insights: Interactions across projects foster innovation and
provide a broader perspective on complex issues.

Increased Impact: Combined efforts have the potential to yield more significant outcomes and
broader dissemination of research findings.

Lgate W {

- e e
= : Commission

28



@ REPUBLIKA SLOVENIJA

MINISTRSTVO ZA VISOKO SOLSTVO,
ZNANOST IN INOVACIJE

Hvala lepa za vaso
POzornost!

stojan.sorcan OV.SI

® \REiA
NACIONALNIH _
KONTAKTNIH TOCK

Obzorje Evropa



mailto:stojan.sorcan@gov.sigov.si
https://ncpmscaslovenija.blogspot.com/
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